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NEW LIEBE GROUP PATRON
The Liebe Group are excited to 
announce the appointment of 
our new Liebe Patron, Dr Michael 
Robertson. 
 
Dr Michael Robertson is the Deputy 
and Science Director of CSIRO 
Agriculture and is based in Perth, 
Western Australia. He grew up in 
New Zealand where he studied 
agricultural science, followed 
by a PhD at the University of 
Queensland on the tropical grain 
crop sorghum. 

His research background is in 
crop agronomy and simulation 
modelling, where his work has 
aimed to analyse and understand 
broad acre farming systems 
to inform better management 
regimes.  He has worked on 
agricultural systems in the 
tropics, subtropics and temperate 
zone on a wide range of crops and 
pastures. 

He has been based in WA for 12 
years and early on was involved 
in various projects with the Liebe 
Group on precision agriculture, 
technology adoption, and grain 
and graze. As part of his current 
role he is leading an initiative 
in ‘digital agriculture’ that aims 
to bring together agricultural 

researchers and information 
and communication technology 
experts in CSIRO to explore new 
ways in which digital technologies 
can improve the way research 
is conducted and results are 
delivered to end users. He lives 
near Fremantle with his wife 
Jenny Simpson.
 
The role of the Liebe Patron, as a 
respected industry representative, 
is to provide support, knowledge 
and experience to the Liebe 
Group.  We will work closely with 
Michael to promote Liebe’s vision, 
to advocate the value of grower 
groups in the agricultural industry, 
to facilitate ongoing Participatory 
Active Research (PAR) and to 
strengthen the relationship with 
Liebe and CSIRO.
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independent professional advice. The Liebe Group will not be liable for any loss, damage, cost or expense incurred or arising 
by reason of any person using or relying on the information in this publication. Reproduction of articles is generally permitted, 
however, please seek approval from the Liebe Group before doing so.
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Bec McGregor, Executive Officer, Liebe Group

Welcome to the April Newsletter. As we all readily await the kick-off of 
seeding, this is a great chance to touch base on all that has happened 
in the past month and what we have planned for the remainder of the 
year.

The Liebe event calendar has been quieter in recent weeks after a 
busy February and March. We have however had a buzz of activity 
within the office, welcoming two new staff members, Alana Hartley 
and Rebecca Wallis, into our team. 

All staff, along with a group of Liebe members attended a 2 day Myers 
Briggs Workshop on 16th-17th March. This gave both new and old 
staff a great opportunity to get to know each other and understand 
how to work well in a team environment. 

We have also welcomed Sarah Barnes back into the team for a short 
part-time role as an Administration Officer.

Progress at the Main Trial Site continues with our trial partners 
finalising the pegging of trial sites and preparing to commence 
seeding. See page 5 for a full R & D wrap up and trials list for this 
season.

Planning is also underway for further workshops and field walks 
throughout the year so keep your eyes peeled for details!

The Women’s Field Day agenda is almost finalised with great array 
of presentations to cater for all levels of agricultural knowledge 
and covering a range of relevant topics. With what looks to be an 
amazing day I encourage you all to get in early to secure your spot!  

See page 7 for more details and 
with information on how to sign 
up. 

We are excited to announce that 
we have launched a new Liebe 
Group Website! The new website 
has a fresh and modern look, 
improved mobile compatibility 
and a much easier to navigate 
structure and appearance.  

Make sure you take a look and 
make use of the great range 
of resources and information 
available to you. 

We will not have a newsletter 
for May so until June, happy 
seeding!
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WELCOME TO NEW LIEBE STAFF

Alana Hartley, Research Agronomist and Coordinator

Rebecca Wallis, Development and Support Officer

Hi Liebe members, my name is 
Alana Hartley. I have recently 
started at the Liebe Group as 
the new Research Agronomist 
and Coordinator. I am originally 
an inner city girl from Perth but 
currently live in the Wongan 
Hills area with my partner, who 
farms with his father. With past 
family farming connections to 
the Ballidu area, it was an easy 
decision to return to the land. 
I attended Curtin University, 
Muresk campus, graduating with 
a Bsc. Science, Agribusiness.

Prior to coming to Liebe, I 
worked as an Agronomist with 
Landmark in Wyalkatchem and 

Wongan Hills. I then moved on 
to Gilmac Hay  to address a gap 
in my knowledge, learning more 
about oats as a crop and export 
hay. I have previously spent 
time with the Liebe Group either 
attending or presenting at the 
Spring Field Day or coming up 
to the Dalwallinu area to learn 
more about what the group do.

Joining the Liebe Group family 
is an exciting step in my career. 
The group  provides an avenue 
to address growers’ needs and 
concerns by providing critical 
industry networks and sharing 
of information, through trials, 
workshops, field days and much, 

much more. I look forward to 
working with the Liebe team 
and meeting all of our members, 
whose purpose and values are 
to achieve outcomes, moving 
agriculture into the future, 
through a whole industry 
approach.

The Liebe Group would like to 
welcome Rebecca Wallis into the 
team in the role of Development 
and Support Officer. Although 
not from a farming background, 
Rebecca has developed a 
passion for, and a wealth of 
experiences in, working in the 
agricultural industry across WA. 

Rebecca graduated with 
honours in Animal Science 
at the University of Western 
Australia in 2010 and has since 
worked in a range of roles with 
the Grower Group Alliance, the 
Department of Agriculture and 
Food, CSBP and now in her own 
consulting business (in project 

management, facilitation, 
stakeholder engagement and 
extension).  Rebecca is on the 
Management Committee for the 
Australasia-Pacific Extension 
Network (APEN) and brings with 
her a wealth of experience in the 
wider agricultural industry.

Rebecca says she is “excited 
to be able to remain strongly 
connected to grower groups, 
which I believe are an integral 
part of the agricultural industry. 
I look forward to supporting and 
growing the future direction of 
the Liebe Group and working 
closely with the group, growers 
and wider community”.
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LIEBE GROUP MAIN TRIAL SITE FOR 2017
Back to where it all began: while we eagerly await the first signs of seeding dust to fill the air, the final 
touches are being done in preparation for seeding at the Main Trial Site.

Mike and Narelle Dodd of Niribi Farms are proud to be our Main Trial Site hosts in Liebe’s 20th year, as 
they reflect on their involvement with some of the first trials conducted by the group all those years ago. 
The Dodd Family have provided a generous patch of land for Liebe and our trial partners, to carry out the 
critical research that has been carefully selected by the R&D committee to reflect our local needs.

Left:
Narelle and Mike Dodd with their farm 
manager Leighton Budge, hosts of the 
Liebe Group Main Trial Site in 2017 at 
west Buntine.

GENERAL MEETING DEBRIEF 
Katrina Venticinque, Administration Manager, Liebe Group

MONDAY 13TH MARCH 2017, DALWALLINU DISCOVERY CENTRE

• Staff Update: The committee were updated on upcoming staff arrangements.

• Governance: Members discussed the requirements and responsibilities of the Management Committee. 
Each member including new members received a revised induction package.

• Strategic Plan: The committee discussed the Draft Strategic Plan and feedback from the workshop.

• Crop Updates Debrief: Committee members provided feedback on the event.

• Review of Constitution: Due to a change in the Incorporations Act, a review of the Liebe Group 
constitution will take place in conjunction with the outcomes of the Strategic Plan.

• New Building Update: The committee were provided a progress report on the building planning and 
construction.

• Project Update: The committee were updated on the upcoming project opportunities.

• Main Trial Site 2017: A report was given around the Main Trial Site at Dodd’s Property in west Buntine.

• 20 Years: The committee were updated on the plans for a 20th Anniversary celebration including  
potential dates and venue.
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LIEBE GROUP MAIN TRIAL SITE FOR 2017 CONT..

Lead Research 
Organisation

Trial

Liebe/MTS Host • Amelioration demonstration and soil pit.

Arysta • Managing Rhizoctonia bare patch.

CSBP • Timing of nitrogen applications and nitrogen use efficiency in current wheat varieties.

DAFWA
• Tactical break crop agronomy - Canola Time of Sowing.

• Efficacy and benefits of early fungicide application, for management of powdery mildew in three 
wheat varieties.

Elders Scholz Rural • Liquid UAN scorch assessment in wheat.

Liebe/Intergrain/DAFWA • Historical wheat variety demonstration.

Landmark
• Canola Nitrogen responses.

• Nutrition management of cereals following canola.

Living Farm

• Canola NVT – TT, RR and Clearfield®

• Lupin NVT

• Barley NVT

• Wheat NVT

Nufarm • Fence line weed management.

Collaborative Site 
(Adama, Bayer, 
Imtrade, Syngenta)

• Canola herbicide systems – control of annual ryegrass.

• Comparison of pre-emergent grass control options in wheat.

There are some great industry collaborations this season with an exciting list of trial work being conducted.
The following provides you with a sneak peak of what you will be seeing in the season ahead.

We look forward to seeing you at the Post Seeding Field Walk on July 20th, where our trial partners will 
introduce you to their research and what the observations and intended outcomes are.

RESEARCH AND DEVELOPMENT ACTIVITIES IN THE LIEBE GROUP AREA

Practice for Profit
The Practice for Profit site will be continuing this season at Mills’s property on Monk’s road, east of 
Dalwallinu. This trial is in its seventh consecutive season and, will again be analysing the implications of 
rotations in a low rainfall zone.

Each season, two farming systems are assessed; high input and low input. Coupled with a changing crop 
rotation, we will be able to gain a better understanding of the economic outcomes of these two farming 
systems and, what take home messages there may be to improve decision making.

Subsoil constraints – understanding and management
The Liebe Group together with CSIRO and DAFWA will be continuing their work on subsoil constraints, at the 
Barnes Lime Trial site, at west Wubin. This work aims to provide critical review on how subsoil constraints 
limit farming production and is designed to increase profitability through efficiency and production gains 
associated with improved subsoil management. 

Best bet management for ameliorated non-wetting soils in the Geraldton port zone
The Liebe Group have commenced work on the GRDC funded project which aims to better understand 
the gaps in our current knowledge and understanding of non-wetting soils in the Northern Agricultural 
Region. Together with Mingenew Irwin Group (MIG), DAFWA, and CSBP, we aim to better understand 
nutrition management in non-wetting soils which have been ameliorated through tillage practices such as 
mouldboard ploughing and rotary spading.
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Three sites were selected across the Liebe Group and MIG region, 
targeting members with non-wetting soil types, who have adopted a 
tillage practice with the aim to mitigate the issue. In the Liebe Group 
area, the project welcomes Clint Hunt, Marchagee and, Rohan Broun, 
Eneabba who have kindly directed us towards appropriate sites to 
begin our research.

The aim of this trial is to have a greater understanding of the 
interactions of potassium and nitrogen in non-wetting soils which 
have been ameliorated. With technical support from CSBP, we 
have selected treatments, which reflect grower standard practice 
for potassium management in various forms including; in furrow 
compounds, top dressed and liquid applications.

As this exciting new project progresses, we will provide updates and 
observations so that all our members are up to date with the most 
recent research in our region so, watch this space! 

LIEBE GROUP MAIN TRIAL SITE FOR 2017 CONT...

LIEBE GROUP AGRICULTURAL RESEARCH AND EDUCATION FACILITY
Following the success of the National Stronger Regions Fund and Royalties for Regions Regional Grants Scheme, 
the Liebe Staff and Building Committee have been busy preparing for the commencement of the project.

The building, including both internal and external design is now finalised and is currently being processed for 
final sign-off and approval. The schedule will have works commencing on site in May with the building due 
to be completed in early 2018. The Liebe Group are excited to announce long time partners Rabobank will be 
collocating in the new purpose built facility within the leased office space.

The new facility will boost economic growth in the region through opportunities to attract more staff, 
professionals, research and development services. It will also create opportunities for on-going learning in the 
form of workshops, seminars and in-house workroom/laboratory facilities.

The Liebe Group Agricultural Research and Education Facility will create a welcoming community hub, 
promoting innovation, generation of ideas and building of opportunities in the region. 

W o m e n ’s 
F i e l d  D a y

TU E S DAY  20TH  J U N E 2017
Dalwal l inu  

Rec reat ion C entre

S AV E  TH E  DATE

Diamond Partners Diamond Partner & 
Event Sponsor

Presentation topics include: 

• Diversifying your business

• Time management 

• How to communicate with 
men

• On-farm technology now  
& into the future

• Grain marketing & your 
emotions

• Understanding financials

• Key profit drivers in a farm 
business

Sundowner from 3.30pm:

Join us to celebrate  
Liebe’s 20th Anniversary  

with champagne & nibbles!

Tickets  available online soon.
For more information contact 

admin@liebegroup.org.au

Door Prize
Kindly Sponsored by 

Agrimaster

With Special Guests

Ashleigh Nelson
HockeyRoo and  

RUOK? Ambassador

Katrina Sasse
Nuffield Scholar

‘Daughters in Ag’

Indicative perspective only.
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W o m e n ’s 
F i e l d  D a y

TUESDAY 20TH JUNE 2017
D alwal l in u  

Recreat io n  Cen tre

SAVE THE DATE

Diamond Partners Diamond Partner & 
Event Sponsor

Presentation topics include: 

• Diversifying your business

• Time management 

• How to communicate with 
men

• On-farm technology now  
& into the future

• Grain marketing & your 
emotions

• Understanding financials

• Key profit drivers in a farm 
business

Sundowner from 3.30pm:

Join us to celebrate  
Liebe’s 20th Anniversary  

with champagne & nibbles!

Tickets  available online soon.
For more information contact 

admin@liebegroup.org.au

Door Prize
Kindly Sponsored by 

Agrimaster

With Special Guests

Ashleigh Nelson
HockeyRoo and  

RUOK? Ambassador

Katrina Sasse
Nuffield Scholar

‘Daughters in Ag’
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Farmers (family):  Brad, Joanne and Dylan Hirsch
Location:   Latham and Bunjil
Average rainfall:  Annual: 280mm GSR: 180mm
Farm size:   Total: 6150ha
Area cropped:   1700 ha Canola, 550 ha Lupins, 800 ha Barley,
    3100 ha Wheat
Enterprise mix:  100% cropping

We caught up with a Liebe Group farmer to gain a snapshot of their farming systems and plans for the 2017 
season. At the end of the year we will check back with them to see how their year panned out.
Note: Views stated in the Regional Roundup articles are strictly those of the individual grower and do not necessarily represent those of the Liebe Group. 

Dylan returned to the family farm 
for the 2016 season after having 
worked with the CBH trading 
team and having a go in the 
mining sector. Whilst farming is 
his day to day job, Dylan loves to 
try his hand at the occasional rap 
song while cooking up a storm in 
the kitchen. If he wants a bit of 
competition, you better watch 
out if he brings the Uno cards 
out! He also loves to snowboard 
which can be a little hard to come 
by in Bunjil but, rest assured, 
Dylan would most likely have a 
solution for that too.

As the 2017 seeding approaches, 
Dylan was able to reflect back 
on the 2016 season with more 
positives than negatives, 
rating it a 6/10. Reasonable 
yields on poorer country gave 
the Hirsch family greater 
confidence however, low prices 
and an estimated 25% loss of 
cereals to frost was their most 
disappointing remark for 2016. 
Dylan explains that, where 
hygiene permits, it would be 
advantageous to seed as early as 
possible to avoid another frost 
hit. Having a background in grain 
trading, he looks to this season 
as being more active in forward 
hedging, using futures and 
swaps, to secure their financial 
position.

Chemistry rotation is another 
of the focus points for the 2017 
season, as the Hirsch family 
are looking to increase their 
propyzamide use up front in 
canola, rather than trifluralin. 
They are also looking toward 
improving the overall farming 
system. Some improvements in 
management have already been 
adopted, where large hectares of 
land have been deep ripped, with 
inclusion plates, in preparation 
for the 2017 season. Dylan is also 
looking forward to seeing deep 
ripped country being managed 
with control traffic. With all this 
equipment to maintain, the big 
jobs are now a breeze thanks to 
his new toy, the electric grease 
gun.

Looking forward 10 years, there 
are so many variables that the 
Hirsch family, and the greater 
farming district around them, 
will have to tackle. Their 10 year 
goal is to improve pH in the top 
20 cm of soil across the entire 
farm and in doing so, find ways 
to increase water use efficiency 
and production by 30%. Dylan 
also noted that he would like to 
have a strategic plan in place 
to quit drinking ice coffees but, 
admits that might need to be 
revised beyond 10 years.

Regional Roundup
Dylan Hirsch

“Well I guess this is what it’s 
like to farm in West Wubin” 
– Dylan Hirsch, 2016 canola 
harvest.

The Hirsch’s seem to have their 
farming system well under 
control and ready for whatever 
2017 throws at them but, there 
are still some unanswered 
questions that Dylan would 
like to know a little more 
about; lodging and head loss in 
different barley varieties is one 
which comes to mind. Potassium 
(K) management is also at the 
forefront of his mind and asks, 
if K can be applied one in four 
years and, what the pathways 
of K accessibility and loss are 
over this time. This is a fantastic 
question which, the greater 
agricultural industry is working 
on as we speak. Technology is 
also great to have on farm but, 
it needs to be easy to use. Dylan 
would really like to know more 
about how to use Agleader SMS 
softwear, to improve precision 
ag decisions on their farm.

Happy Seeding Dylan!
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What is your background/where 
did you grow up?
I grew up on my grandparents 
family farm East of Ballidu until 
I was 10 years old, we then 
moved into Wongan Hills where 
I finished primary school. After 
that I went to boarding school 
in Perth for five years and 
then went onto complete my 
Bachelor of Commerce at Curtin 
University. After working in a 
financial planning firm in Perth 
for five years I relocated back 
to the wheatbelt in 2013 to join 
my now husband on his family 
farm, just south of Pithara. At 
this point I established my own 
financial planning business in 
Dalwallinu/Wongan Hills which 
I have been running for the last 
four years.

What is your role in your farm 
business?
At the moment I don’t have a 
huge role in the farm, other than 
cooking and cleaning for my 
husband!!! I help do the odd jobs 
around the farm and help move 
vehicles around at seeding and 
harvest time. Down the track 
my involvement will increase by 
doing the book work.

What do you enjoy most about 
living in a rural area?
I love the community aspect of 
living in a small town. When you 
go down the street you always 
run into someone for a chat and 
everyone is willing to help each 
other out. We are really lucky 
in Dally to have such a great 
group of people of all ages who 
contribute to the community 
in various ways to make Dally 

Kelsea Pipe

the great town it is. I also love 
all of the space, nature and 
peacefulness that comes with 
living on a farm!

What is your involvement in the 
Liebe Group?
My main involvement in the 
Liebe Group is my involvement 
in the Women’s Committee, 
which involves helping organise 
and coordinate the Liebe 
Women’s Field Day. I have been 
a member of this committee for 
three years and have really loved 
working with different ladies on 
the committee and helping put 
together such a great event. I 
have also presented at a couple 
of Liebe events on various 
financial topics.

What have you gained through 
the Liebe Group?
For me, the networking aspect 
of Liebe is what I enjoy the 
most. Liebe provides a forum 
for like minded people to gather 
together and chat about different 
aspects of their farms and lives 
to try and better what they do 
and learn from each other. Being 
able to openly communicate 
with other people who are in a 
similar situation to you makes 
you realise you aren’t alone, it 
also provides a great opportunity 
to further your knowledge and 
challenges your way of thinking, 
which is great.

Who or what inspires you?
Accomplishment is a big thing 
that inspires me, achieving 
goals you have set and seeing 
others succeed in what they do 
motivates me to set new goals 

Kelsea Pipe with her husband 
Dale on their farm at Pithara.

Women of Liebe
We caught up with one of the women of the Liebe Group to chat about their background, involvement in 
the group and their own goals and aspirations.
Note: Views stated in the Women of Liebe articles are strictly those of the individual and do not necessarily represent those of the Liebe Group. 

and inspires me to move onto the 
next opportunity or challenge 
that life brings with open eyes 
and a new level of energy.

What are your life goals/
aspiration? 
To be happy and live a healthy, 
well balanced life surrounded 
by great family and friends. To 
be successful and always give 
things a go so I can look back 
with no regrets and know that 
I’ve always given things my best 
shot.



Liebe Group Newsletter I  APRIL 2017  I  Working together in Agriculture  I Page 10

.

FAREWELL TO LONG-TERM STAFF 
MEMBER MERRIE CARLSHAUSEN
The Liebe Group would like to thank and farewell Merrie 
Carlshausen. Merrie has been involved in the group for many 
years but we would like to specially thank her for her role in recent 
years as Sponsorship Coordinator. She has been an invaluable 
team member, with her passion and dedication helping to create 
the successful and vibrant group that Liebe is today. We would 
like to thank Merrie for her many years of input, staff support and 
for the experience and time she has given to the group.

We wish Merrie all the best for her future endeavours!

MYERS BRIGGS PERSONALITY TYPE INDICATOR

HAVE YOUR SAY IN UPCOMING WORKSHOPS FOR 2017
The Liebe Group has the opportunity to offer targeted training for members through workshops run by 
Partners in Grain in 2017. If you are interested in any of the workshops listed below please contact Katrina 
at the office on 9661 0570 or email admin@liebegroup.org.au. 

• Farm Office Efficiencies 

• Being a Better Boss - Part 1,2 & 3

• Technology, Tablets & Tips 

• *NEW* Farm Financial Management at your fingertips

• *NEW* Paperless Office

More information on the courses can be found at 
www.partnersingrain.org.au/regions/western-australia/

Have you ever thought about what role your personality plays when your 
communicating with others? Have you wondered why certain people 
react to a situation in an entirely different manner to the way you do? 
The Myers Briggs Type Indicator is a personality indicator technique 
that helps to decipher and sort for preferences within a personality. 

Over a two-day course in March, 16 Liebe members and staff gathered 
at the Old Convent, Dalwallinu to explore their personality types. They 
worked through a series of activities to gain an in-depth look into the 
way they think and react, depending on differences in the way they 
prefer to use their perception and judgement.

With overwhelming expressions of interest for this course, the Liebe 
Group will be looking at offering another course within the next 12 
months. Please contact the office on 9661 0570 to have you and your 
farming family placed on the registration list. There are both Beginner 
and Advanced Workshops available.
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COMPANY TAX AND SMALL BUSINESS BILL PASSED BY SENATE 
WITH AMENDMENTS, 03 APRIL 2017

Judy Snell, Director, RSM Australia

The Treasury Laws Amendment (Enterprise Tax Plan) Bill 2016 has been passed by the Senate with six 
government amendments. The Bill contained measures to progressively reduce the corporate tax rate and 
increase the small business turnover thresholds for various concessions.

Small business measures
The Bill proposed to increase the small business income tax offset progressively to 16% of an eligible 
individual’s basic income tax liability that relates to their total net small business income by the 2026/27 
income year; this impacts mainly on sole traders.

It also includes a measure to increase the aggregated turnover threshold for access to small business tax 
concessions to $10m. The aggregated turnover threshold for access to the small business income tax offset 
will be limited to $5m, and the current aggregated turnover threshold of $2m will be retained for the small 
business capital gains tax concessions.

The increased threshold means businesses with an annual turnover of less than $10m will be able to 
access existing small business income tax concessions including the: 

• simplified depreciation rules, including the instant asset write-off threshold of $20,000 available until 
30 June 2017;

• simplified trading stock rules;

• small business restructure roll-over;

• immediate deduction of professional expenses; 

• immediate deduction for certain prepaid business expenses; 

• option to account for GST on a cash basis and pay GST instalments as calculated by the ATO;

• simplified method of paying PAYG instalments calculated by the ATO;

• the expanded FBT exemption for work-related portable electronic devices; and

• the FBT car parking exemption.

The increased $10m threshold will not be applicable for accessing the small business capital gains tax 
concessions. These are the concessions under Div 152 of ITAA 1997 which will remain available only for 
small businesses with a turnover of less than $2m or that satisfy the maximum net asset value test. These 
measures have been passed by the Senate without amendments.

Company tax cuts
The Bill originally proposed to reduce the corporate tax rate for small businesses with an aggregated 
turnover of less than $10m to 27.5% for the 2016/17 income year.

It also proposed to progressively extend that lower rate to all corporate tax entities by the 2023/24 income 
year, and further reduce the corporate tax rate in stages so that by the 2026/27 income year, the corporate 
tax rate for all entities will be 25%.
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COMPANY TAX AND SMALL BUSINESS BILL PASSED BY SENATE 
WITH AMENDMENTS, 03 APRIL 2017 CONT...

These amended rates are as set out in the table below:

Income year Annual aggregated turnover is less 
than

Company tax rate

2016/17 $10m 27.5%
2017/18 $25m 27.5%
2018/19 $50m 27.5%
2019/20 $50m 27.5%
2020/21 $50m 27.5%
2021/22 $50m 27.5%
2022/23 $50m 27.5%
2023/24 $50m 27.5%
2024/25 $50m 27%
2025/26 $50m 26%
2026/27 $50m 25%

As a result of the above amendments, the corporate tax rate for corporate tax entities with an aggregated 
turnover of $50m or over will remain at 30%.

In passing the Bill, the Senate made amendments to only extend the reduction in the corporate tax rate 
to 27.5% to corporate tax entities that are “base rate entities” from the 2017/18 income year. For this 
purpose, a base rate entity will be an entity that carries on a business and:

•  for the 2017/18 income year — has an aggregated turnover of less than $25m, and

•  for the 2018/19 income year and later income years — has an aggregated turnover of less than $50m.

This means that instead of applying to all corporate tax entities, the tax cuts will only apply to entities with 
a turnover of up to $50m from the 2018/19 financial year onwards. In effect, to access the rate of 27.5%, in 
2016/17 the aggregated turnover threshold will be $10m, in 2017/18 it will be $25m, and in 2018/19 it will 
be $50m.

From 2024/25, this tax rate will be progressively reduced as follows: 

•  27% for the 2024/25 income year

•  26% for the 2025/26 income year, and

•  25% for the 2026/27 and later income years.

If you have any further queries please contact Judy Snell at RSM ph:  96 511 606
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CBH MARKET UPDATE
Matthew Stenhouse, Business Relationship Manager, CBH Group

Just like Freo’s start to the 2017 AFL season, grain pricing has not created much excitement. Two solid 
years of global production, cheap shipping freight and a relatively strong Australian dollar against the US 
dollar has seen a rather lack lustre market for most grains. 

With last harvest well and truly behind us and many growers gearing up for seeding, the focus has now 
turned to new seasons (2017-18) grain pricing and production. With a very subdued market recently, all the 
attention has been on the Northern Hemisphere crop with weather and planting areas the major talking 
points.  

Late last week saw the most recent USDA report released and un-surprisingly, it bought about little 
volatility in the market with expected information from the report likely to have already been ‘priced’ 
in. The timing of this report is usually quite important as it compares global grain stocks, planted area 
and intended planting areas, giving the trade an idea of production and how stocks may look for the year 
ahead.  As you can see in the chart (see figure 1) it was around this time last year that the forecasted global 
production was realised and we saw the market really start to take a down turn.

Figure 1: Wheat prices January 2015 - April 2017.

Across the US, area planted to wheat and corn is down in favour of soybeans (see Table 1) with wheat and 
corn being the beneficiaries of this and seeing modest gains.  

Table 1: US planting intentions.

Commodity Planting intentions (acres) Variance from previous forecast

Soybean 89.5 million up 1.3 million

Winter wheat 32.7 million down 150,000

Spring what 11.3 million down 58,000

Corn 90 million down 4 million

There are still a few months to go with the Northern Hemisphere growing window and as we all know, the 
crop is never really realised until it’s safe in storage, so the potential for weather risk is still there. 

Recent rainfall across the US Kansas Wheatbelt has alleviated drought concerns in that region and we’re 
now seeing Hard Red Wheat (HRW) trading at a discount to Soft Red Wheat (SRW).  The Black Sea and 
grain growing regions of the EU remain a mixed bag with areas in western regions unseasonably dry and 
northern and eastern areas have mostly experienced normal growing conditions.  
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CBH MARKET UPDATE CONT...
So whilst the overall sentiment is that the global grain stock pile, particularly in wheat,  is more than likely 
off-setting major volatility, it will pay to keep an eye out for production and supply risks, be they weather, 
political or currency driven.  

Unfortunately price spikes do not seem to last for lengthy periods of late, so keeping up to date with 
market commentary and your own marketing plan, remain important. To keep the Dockers theme going, 
we may all need to take a leaf from Ross Lyon’s playbook and ‘re-stump, re-wire and re-plumb’ throughout 
the year, as the market dynamics move.  

To keep your finger on the pulse, keep an eye out for our weekly BRM Market Update for up to date market 
information on all commodities, as well as anything ranging from currency, shipping and fertiliser. This 
gets delivered straight to your inbox, so if you’re not on the email list, be sure to let me know or contact 
your local BRM and we can add you to the mailing list. 

NB. Apologies to all Fremantle supporters. 

CONTACT DETAILS
Matthew Stenhouse
Business Relationship Manager
Kwinana West – Avon office
Phone: (08) 9690 2987
Email: matthew.stenhouse@cbh.com.au
www.cbh.com.au

OPPORTUNITIES FOR FARMER DEMONSTRATIONS
Together, DAFWA and the Liebe Group are on a Rhizoctonia hunt. Geoff Thomas, DAFWA, is looking 
for willing participants to be part of a grower scale Rhizoctonia trial. There is flexibility in treatments 
based on what suits your farming system. He is looking to demonstrate chemistry comparisons, e.g.: 
with and without uniform, tillage practices or, any other innovative management strategies you are 
applying on your farm to manage rhizoctonia. So, if you have a paddock of Rhizoctonia and wish to 
participate in Geoff’s research, please forward your details to research@liebegroup.org.au or, call 
us here at the Liebe Group office, 9661 0570, for more information or to sign up.

If you have an innovative management strategy on your farm or would like to conduct a demonstration 
of your own, please let us know. The Liebe Group love to see our growers get involved in the research.
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More than a decade on, farmers 
who have graduated from one of 
agriculture’s premier education 
programs, the Rabobank 
Executive Development Program, 
continue to reap the benefits 
from implementing long-lasting 
changes to the management of 
their farming business.  

Tailored for progressive farmers 
to develop and enhance their 
business management skills, 
more than 600 farmers from 
across Australia and New 
Zealand have graduated from the 
Executive Development Program 
since it was launched in 1999.

With 2017 applications now 
open, Rabobank is calling for 
other forward-thinking farmers 
to join their ranks by applying for 
this year’s program.

Run over two one-week 
residential modules – held 
over consecutive years – the 
program covers all major 
aspects of business management 
including strategic business 
planning, negotiation, financial 
management, risk management, 
communication and innovation.

Among some of the first farmers 
to complete the Executive 
Development Program – in 2003 
and 2004 – Leon and Natalie 
Bowman have used the learnings 
to implement significant and 
ongoing changes to their 
business.

The Bowmans, who completed 
the course separately in 
consecutive years, said their 
business was at “crossroads” 

MORE THAN A DECADE ON, GRADUATES STILL REAP BENEFITS 
FROM FARM BUSINESS MANAGEMENT PROGRAM

Grant Bungey, Rabobank

when they attended the program, 
but it gave them the confidence 
and ability to steer the future 
direction of their farming 
enterprise.

Running an extensive broadacre 
cropping operation near 
Esperance, one of the first 
changes the Bowmans made to 
their business was to develop a 
farm business advisory board, 
after hearing about a similar 
structure from a fellow course 
participant. 

Giving the family the framework 
to step back from the business 
and look at the big picture, Mr 
Bowman said the advisory board 
was used to discuss the big 
decisions facing the operation 
such as capital expenditure 
plans, family succession and 
future business planning.

Mrs Bowman said while they 
had made changes to the board 
make-up and meeting frequency 
over time, it was still integral to 
the success of the business which 
has grown over the past decade 
to now span 8500 hectares.

Since graduating from the 
program, the Bowmans have 
continued to reconnect with 
fellow course participants and 
graduates from other years’ 
programs, through attending 
alumni events.

Attending alumni programs in 
northern New South Wales and 
more recently in Tasmania, the 
Bowmans said it expanded their 
networks and reminded them of 
what they had learned.

“It is like getting the battery 
charged up again,” Mr Bowman 
said, “as you see what is possible 
and how others manage their 
different farming systems.”

Applications for the 2017 
Rabobank Executive 
Development Program are open 
until May 26, with interested 
primary producers urged to 
apply online at www.rabobank.
com.au/bmp

Image 1: EDP Graduates 
Natalie and Leon Bowman.
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MACEMAX - MAXIMISING MACE
Josh Johnson, Marketing and Production Manager, AGT

Key points:

• Scepter is as high yielding or higher yielding than Mace across all nitrogen application regimes that 
we tested in this trial series.

• There was no significant variety by treatment interaction with any treatment, demonstrating that 
Mace and Scepter respond to all agronomic treatments in a very similar manner.

• Both yield and protein yield continued to increase with greater nitrogen applications. In the cool, 
wet 2016 season, there may have been the need for an even higher input of nitrogen to find a yield 
response plateau.

• This experiment showed that applying more nitrogen increased yield, the main driver for financial 
return; however the economic return of higher inputs would need to be factored into the equation 
when interpreting these results. The highest input/highest yielding treatment may not necessarily be 
the most profitable treatment, depending on variables such as input costs and grain prices.

Aim/Background
Mace is currently the most widely grown wheat variety in Western Australia, offering very wide adaptation, 
high and stable yield potential, yellow spot resistance and an AH quality classification. This combination 
of desirable traits has resulted in Mace being an extremely reliable performer for WA growers, which leads 
to consistently higher financial returns when compared to other varieties. 

Since 2014, AGT have been conducting the ‘MaceMAX’ trial series across WA, SA and Victoria to ascertain if 
growers can unlock more out of Mace’s genetic potential through specifically tailored agronomic practices, 
and therefore assist in lifting the financial return from this variety. 

In 2015, AGT released Scepter, which we believe will supersede Mace as WA’s most widely grown variety. 
Scepter, bred from Mace, consistently out yields Mace in National Variety Trials (NVTs) and AGTs internal 
trialing network, whilst also offering good yellow spot resistance and an AH quality classification. The 
inclusion of Scepter into the MaceMAX trial series will give us a greater understanding of this variety and 
whether management practices differ between Mace and Scepter. 

Trial details
Plot size & replication 1.3m x 5m x 3 replications
Sowing date 19/5/2016

Sowing rate 80 kg
Fertiliser 19/5/2016 – Gusto Gold 80

19/5/2016 – Urea as per treatment
11/07/2016 – Urea as per treatment protocol 
26/07/2016 – Urea as per treatment protocol 

Herbicides, Insecticides 
& Fungicides

Harvest Date: 

1/7/2016 – Velocity, Hasten, Alphacypermethrin, MCPA 750

8/11/2016
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Nitrogen treatment times and application amounts: 
12 different nitrogen treatments were used in the trials, as shown in Figure 1. 

Treatment SEEDING N (kg/ha) Z31 N (kg/ha) Z37 N (kg/ha)
1 0 0 0
2 0 0 50
3 0 50 50
4 25 0 0
5 25 0 25
6 25 25 25
7 25 50 50
8 50 0 0
9 50 0 50
10 50 50 50
11 75 0 0
12 0 0 75

Figure 1: Nitrogen timings and amounts.

Results/Discussion
Figure 2 shows three contrasting nitrogen treatments with a total of 50 units, 100 units and 150 units 
of nitrogen at varying application times in an effort to get both a yield and protein response. The trial 
average of Mace was 2.8t/ha and Scepter was 2.9t/ha. Data across all treatments shows that Scepter is as 
high yielding or higher yielding than Mace. 

MACEMAX - MAXIMISING MACE CONT...

Figure 2: Yield per hectare for Mace and Scepter across 3 nitrogen treatments.

Figure 3 shows the ‘protein yield’ for the same three treatments. Protein yield, expressed in kilograms 
of protein per hectare, is calculated by simply multiplying grain yield by protein percentage; therefore it 
is the amount of protein harvested from a hectare of crop. There was no significant difference between 
the two varieties, indicating that Mace and Scepter perform similarly when nitrogen is added at varying 
timings throughout their growing periods. 
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MACEMAX - MAXIMISING MACE CONT...

Figure 3: Protein yield for Mace and Scepter across 3 contrasting nitrogen treatments.

Figure 4: Average yield and protein across nitrogen treatments.

Figure 4 shows the trends of nitrogen application timings for the average yields and protein of both Mace 
and Scepter. 

The higher than average rainfall and cooler growing conditions that were experienced in 2016 have had a 
large impact on the average yield x nitrogen treatment. The data suggests that in a cooler growing season 
when water isn’t limiting, Mace and Scepter will respond to more nitrogen no matter when it is applied. 
The data also suggests that an even higher total amount of nitrogen could have been applied before there 
was a plateau effect in both yield and protein. 

Acknowledgements
Thank you to the Liebe group and Gary Butcher for hosting the trial and Kalyx for management of the trial.

Contact
Josh Johnson - 0408 495 035 or josh.johnson@agtbreeding.com.au
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LIME INCORPORATION EFFECTS FLATTENED BY TIME
Chris Wilkins, West Midlands Group

This method of lime incorporation x lime application rate trial was set up as a one year project in 2013 
with funding from the GRDC Western Agribusiness Trial Extension Network program.  Monitoring of the 
trial continued from 2014-17 under the GRDC investment “Working together to deliver multiple benefit 
messages to growers through a whole systems approach to soil management” project, managed by the 
Liebe Group.

Figure 1: Soil pH (CaCl2) measures on trial plots of the 0-10cm, 10-20cm and 20-30cm layers prior to application of 
lime and tillage treatments. 

The initial soil pH was measured for each of the 96 treatments prior to imposing the lime application and 
incorporation treatments in 2013 (Fig. 1). Subsoil acidity was common throughout the site, with  75% of 
the 10-20 cm samples and 94% of the 20-30 cm samples had a pH less than 4.5.0 Furthermore, 69% of 20-
30 cm samples had a pH below 4.0 (Fig. 1).

The trial site was managed as part of the larger paddock, and was sown and harvested each year using 
farmer equipment. All plots were sown to Hindmarsh barley in 2013, Dalkeith subclover in 2014, Mace 
wheat in 2015, and Barlock lupins in 2016.  Soil pH was measured in January 2017 by Precision Soiltech.  
The results are shown in tables 1 – 3, below.

Table 1: January 2017 soil pH at three depths (0-10cm, 10-20cm, and 20-30cm) after eight incorporation methods, at 
three lime rates. There was no interaction between incorporation method, lime rate, and soil depth.
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LIME INCORPORATION EFFECTS FLATTENED BY TIME CONT...
Table 2: January 2017 soil pH at three depths X three lime rates.

Table 3: January 2017 soil pH at three depths X eight incorporation methods.

Our analysis indicates that there was no interaction between lime rate and incorporation method for any 
given soil depth.  The application of lime increased the pH in the 0-10cm soil depth (P<0.05), but there was 
no difference between the 3 and 5 t/ha application rates (Table 2). In the lower soil depths (10-20cm, 20-
30cm), there was no effect of the rate of lime applied on soil pH.

There were few significant effects of incorporation method on soil pH at any soil depth (Table 3.). The use 
of a mouldboard plough to incorporate lime reduced the pH in the 0-10cm soil depth compared to the 
control, methods which tended to incorporate lime to lesser depths (scarify, one-way plough, offset discs, 
deep rip only). Where the depth of incorporation was observed to increase, it is suggested that this had the 
effect of diluting the lime across a greater volume of soil. There was a trend that incorporation to depth led 
to small increases in mid and sub soil pH compared to the control (no incorporation), which was attributed 
to both incorporation of lime to greater depths, along with top soil with an inherently higher pH. Deeper 
incorporation also led to a reduction in soil pH at the 0-10cm soil depth, and it is assumed that the mixing 
of lower pH mid and sub soil with the top soil was the reason for this. The observed response of pH to lime 
application was not as large as in previous studies, and may be a reason why there were few differences 
between lime application and incorporation treatments, as seen in other studies.

Project code: LIE00008 - ‘Working together to deliver multiple benefit messages to growers through a 
whole systems approach to soil management’.
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CONTROL OF POWDERY MILDEW AND SEPTORIA NODORUM 
THROUGH SOIL AND FOLIAR FUNGICIDES IN CORACK WHEAT

Rick Horbury, Customer Advisory Representative North, Bayer

Key messages:
In 2015 powdery mildew (PM) in wheat was particularly severe especially in varieties like Corack, Mace and 
Wyalkatchem. In 2016 it was more sporadic but still present across much of the WA northern wheatbelt.

Why do the Trial? 

• Compare crop emergence between seed and soil applied fungicides.

• Evaluate powdery mildew control from soil fungicides prior to early foliar  fungicide application.                                              

• Compare foliar fungicides for powdery mildew and Septoria nodorum control.

Background:

• Delayed plant emergence on a crusting soil type can cause establishment issues. The SDHI class 
active ingredient in EverGol® Prime “penflufen” does not impact emergence like triazole fungicides 
(Baytan®).

• The use of seed treatments or infurrow fungicides for early powdery mildew suppression can be useful 
to reduce the severity of infection and reduce pressure on foliar fungicides. 

• PM is currently an issue for the disease tolerance of many newly released and current wheat varieties 
and is a stubble borne disease making tight rotations problematic and conducive to high levels of 
infection.

• Foliar fungicides provide the best return on investment when applied proactively around Z30 to Z39 
to protect the yield producing top 3 leaves including flag-1 which is the most important in wheat.

• Aviator ® Xpro® is anticipated to be registered for use in cereals for the 2018 season and contains the 
high performing triazole prothioconazole + bixafen the first registered SDHI for foliar application.

• EverGol Energy is an experimental seed treatment being evaluated by Bayer Crop Science.

Trial Details:
Corack wheat sown at 60 kg/ha with small plot seeder at all locations.

Trial ID WE01 WE02 WE42 WC01

Location Binnu – NAG Yandanooka - MTS Pindar Corrigin

Rotation 2015, 2014 Lupin, wheat Wheat, wheat Wheat, wheat Wheat, wheat

Plot size & replication 2 x 15 m x 3 replicates 2 x 15 m x 3 replicates 2 x 15 m x 3 replicates 2 x 15 m x 3 replicates

Soil type Sand plain Loam Loam Sandy Loam

pH 0-10 cm(CaCl2) Mid 5 5.6 Mid 5 Mid 5

Stubble cover 15% 25% 25% 30%

Sowing date
A: Seed treatment
B: infurrow

19/05/2016 16/05/2016 18/05/2016 10/05/2016

Soil moisture moist moist soil, slight crusted moist soil, slight crusted moist

Rainfall notes 10 mm in the day 
after sowing Rain 5 DAA Rain 3 DAA No rain in first 10 days

Growing Season Rainfall 303 mm 349.8 mm 253.3 mm 240.6 mm
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Paddock Inputs
Trial ID WE01 WE02 WE42 WC01

Location Binnu – NAG Yandanooka – MIG MTS Pindar Corrigin

Fertiliser

15/05/16 30 L/ha UAN banded 
+ 70 kg/ha DAPSCZ
07/07/16 MAXam® Flo 
120 L/ha

16/05/16 30 L/ha UAN banded 
+ 70 kg/ha DAPSCZ
12/07/16 MAXam Flo 
100 L/ha

16/05/16 30 L/ha UAN banded 
+ 70 kg/ha DAPSCZ
12/07/16 MAXam Flo 
100 L/ha

10/05/16 60 kg/ha Gusto® 
Gold + 30 L/ha UAN 

60 L/ha UAN

Herbicides: knockdown 
with pre-emergent treat-
ments

19/05/16 Roundup® ultra max 
3 L/ha + Sakura® 118 g/ha + 
Pyranex® Super 500 mL/ha

16/05/16 Roundup ultra max 
3 L/ha + Sakura 118 g/ha + 
Pyranex Super 500 mL/ha

18/05/16 Roundup ultra max 
3 L/ha + Sakura 118 g/ha + 
Pyranex Super 500 mL/ha

2 L/ha glyphosate + 118 g/ha 
Sakura +
1.6 L/ha Avadex® Xtra + 700 
mL/ha chlorpyrifos + 300 mL/
ha bifenthrin

Application: Backpack sprayer, 100 L/ha water volume, 7 km/h

Herbicides and fungicides 
post-emergent

07/07/16 800 mL/ha Velocity®  
+ MCPA LVE 570 400 mL/ha + 
Hasten® 1 %

12/07/16 800 mL/ha Velocity 
+ 500 mL/ha Tigrex®  + Hasten 
1 %

12/07/16 800 mL/ha Velocity 
+ 500 mL/ha Tigrex  + Hasten 
1 %

800 mL/ha Velocity + 
100 mL/ha Transform® 

Post emergent fungicide 
crop timing - date:

C: Z39 - 9/8/16
D: Z53 - 30/8/16

C: Z37 - 18/8/16 C: Z37 - 18/8/16 C: Z31 - 25/7/16
D: Z39 - 

Seasonal conditions and site comments:
Conditions at sowing were generally favourable with a reasonable soil moisture profile at all sites. Despite 
reasonable conditions only the site at Binnu developed sufficient disease for assessments. Due to frost 
damage yield data was only available from the Binnu and Yandanooka trials. 

Results – Crop effects
A delay in emergence was observed in the Baytan, Jockey and Rancona Dimension treatments at early 
emergence. Without subsequent follow up rain this delayed emergence could reduce final yield potential 
especially on a crusting soil type like at Yandanooka and Pindar.

While not significant reduced emergence (P≤5%) from Baytan seed treatment particularly when combined 
with flutriafol was observed and recorded out to 72 DAA/B.

Results from other three trial sites at Binnu, Pindar and Corrigin did not record the same persistent 
reduction in crop biomass at around 8-10 weeks after sowing despite early reductions in emergence being 
recorded.

Results – disease control
Results for disease control are only shown from the Binnu trial (WE01) as there was insufficient foliar 
disease to draw assess and draw useful conclusions from in the other three trial sites at Yandanooka, 
Pindar and Corrigin.

All treatments reduced powdery mildew infection compared to the untreated.

Of the seed treatments Jockey Stayer recorded the lowest level of powdery mildew infection at 70 DAA and 
at 88 DAA in the lower canopy. The addition of flutriafol infurrow to EverGol Energy or Baytan resulted in 
excellent control of powdery mildew comparable to Uniform in the Binnu trial.

The addition of flutriafol infurrow reduced powdery mildew infection when used with a Tilt + Soprano 
foliar fungicide application. Of the foliar fungicide comparison when applied over EverGol Energy seed 
treatment Aviator Xpro recorded the lowest levels of disease when applied at application C with Soprano 
at application D.

CONTROL OF POWDERY MILDEW AND SEPTORIA NODORUM 
THROUGH SOIL AND FOLIAR FUNGICIDES IN CORACK WHEAT 
CONT..
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CONTROL OF POWDERY MILDEW AND SEPTORIA NODORUM 
THROUGH SOIL AND FOLIAR FUNGICIDES IN CORACK WHEAT 
CONT..

Figure 1: WE01 Binnu - Seed treatment or infurrow powdery mildew control (disease index 0-10) at 70 and 88 DAA/B.  
Note: *indicates foliar application of Tilt 250 mL/ha 6 days prior to the assessment.

Figure 2: WE01 Binnu - interaction of seed treatment and infurrow fungicides with foliar applications for powdery 
mildew control (% leaf area infected) in the top 2 leaves at 20 DAC and in the head at 14 DAD.  
 Note: **+ Tilt 250 mL/ha + Soprano 250 mL/ha or *+ Soprano 250 mL/ha indicates foliar application program.

Figure 3: WE01 Binnu - interaction of seed treatment and infurrow fungicides with foliar applications for Septoria 
nodorum control (% leaf area infected) in the top 2 leaves at 20 DAC and on the head at 14 DAD. 
Note: **+ Tilt 250 mL/ha + Soprano 250 mL/ha or *+ Soprano 250 mL/ha indicates foliar application program.
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CONTROL OF POWDERY MILDEW AND SEPTORIA NODORUM 
THROUGH SOIL AND FOLIAR FUNGICIDES IN CORACK WHEAT 
CONT..
Yield discussion
$return on investment was not calculated for the results as neither Aviator Xpro nor EverGol Energy are 
registered and do not currently have a market price to determine the $ return on investment/ ha.

WE01 
The Binnu trial recorded an increase in yield from all treatments from seed treatment, infurrow and foliar 
fungicide application due to the presence of both powdery mildew and Septoria nodorum. 

Of the seed treatments followed by a Tilt and Soprano (epoxiconazole) foliar program only EverGol Energy 
2.6 L/t recorded screenings (≤5.0%) that met ASW1 grade. The addition of flutriafol infurrow to Baytan 
(0.9-5.0) or EverGol Energy (1.2) improved screenings to meet ASW1 requirements along with Systiva (1.0).

With the basic Tilt + Soprano foliar fungicide program applied after EverGol Energy 1.3 L/t on seed did not 
record screenings below 5.0% to meet ASW1 although the application of the newer generation fungicides 
Aviator Xpro, Amistar Xtra or Prosaro at application timing C all recorded reduced screenings within ASW1. 

WE02
In the Yandanooka trial there was no significant impact of foliar disease observed and therefore little 
influence of a single foliar fungicide application at timing C (Z37) on yield. 

Of the seed treatments with a Tilt (propiconazole) foliar application early reductions observed at crop 
emergence and biomass assessments resulted in Baytan T seed treatment recording 96% of the untreated 
yield with a further reduction (89%) recorded from the addition of flutriafol infurrow in the absence of 
disease. This is likely due to the nature of the triazole chemistry shortening the coleoptile and delaying 
early growth on the heavier soil type which reduced yield potential. The lowest screenings of 1.6% (<2.5mm 
screen) were recorded in the Jockey Stayer treatment although it was below the untreated for yield. 

Both EverGol Energy treatments followed by Tilt foliar recorded screenings of with 2.1% which met ASW1 
grade rather than AGP1 with increased yield which resulted in them being the only seed treatments in the 
trial to gross over $910.80 /ha.
Yield differences were not significant (P ≥5%), Duncan’s New Multiple Range. 

Acknowledgements: 
Thanks to the Simpkin, Bagley and Thomas families for hosting the trial sites and to the lads at Northampton 
Agri Services for the sowing and maintenance of the northern trials. Thanks to DAFWA for trial harvests.
Aviator ®, EverGol®, Baytan®, Prosaro® and Velocity ® are registered trademarks of the Bayer Chemical Group. 
Sakura® is a registered trademark of Kumiai Chemical Industry Co Ltd.

Contact
Rick Horbury, 
E: rick.horbury@bayer.com 
Mob: 0429 055 154  
Twitter: @HorburyRick
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APP OF THE MONTH - OZ FORECAST 
OZFORECAST incorporates data from its own network of weather 
stations and webcams, the Australian Bureau of Meteorology, and 
numerous third-party sources.

The popular Oz Forecast weather website is now available directly to 
your phone. The app overlays your current location on the BOM weather 
RADAR data, together with lightning strike map and wind observations.  
It also Includes other information such as graphical tide explorer and 
sunrise/sunset information. Have a look for it in the Apple or Android 
store.

NEW LIEBE GROUP WEBSITE
After months  of preparation, we are excited to announce that the new Liebe Group Website is now 
live. Thank you to Peta from Markitech for her assistance in developing the site. 
Go to www.liebegroup.org.au to see the fresh new look and explore all the new features.

Quicklinks and 
search facility

Upcoming 
events and full 
annual calendar

Current and 
past project 
information

Publications 
including, 
newsletters and 
past R & D Books

All the latest 
news and 
information



Liebe Group Newsletter I  APRIL 2017  I  Working together in Agriculture  I Page 26

A GUIDE TO FARM LABOUR #15
Grains Research and Development Corporation

Over the course of the last few years the Liebe Group has been including snippets of information from 
the publication “A Guide to Succession - Sustaining families and farms” and “A Guide to Communication 
for Farm Families” for the Liebe growers. This continues with the third  installment of “A Guide to Farm 
Labour - How to find and retain on-farm staff”. All three books can be obtained from the Liebe office, and 
the group invites you to request a free copy - it is worth the read. The book is compiled and written by 
ORM Pty Ltd and has been published by the Grains Research & Development Corporation.

Motivating Factors
Employees that are motivated 
and engaged in the work they 
are doing are more likely to 
be retained. You should try to 
understand what motivates your 
employees. This can be different 
for each individual. There can 
be many factors that motivate 
an employee, including the type 
of work they are doing, flexible 
work hours, new challenges, 
reaching targets and developing 
a career path.

Termination
Employees may leave your 
business because they have 
chosen to resign, been 
dismissed, or their position has 
been made redundant. In each 
case it is important to manage 
this stage of the employment 
lifecycle carefully to avoid 
misunderstandings that could 
trigger unnecessary legal or 
industrial action.

Each situation varies slightly 
and as an employer you should 
consider how to make the 
process as smooth and conflict 
free as possible. Approach this 
stage of the employment cycle 
logically and be as reasonable 
and rational as possible.
 
TIP: Manage the exit process to 
prevent it becoming a negative 
experience for both you and the 
employee.

There are laws around the 
termination of an employment 
arrangement or contract. These 
laws establish whether the 
termination was unlawful or 
unfair, what the employee’s 
entitlements were at the end 
of their employment, and 
the requirements around 
redundancy dismissals. For 
detailed information, visit 
the Fair Work Ombudsman’s 
website www.fairwork.gov.au/
termination.

By understanding your legal 
requirements you can approach 
this stage with clarity and 
confidence.

TIP: Understand and always 
apply your legal obligation 
around termination. Train 
any managers about these 
obligations and processes.

What happens if the employment 
arrangement is not working?
Think about why the current 
arrangement is not working, and 
whether there is something you 
can do to remedy the situation.

There are many reasons why 
the relationship might not be 
working out, and they may be 
different for the employer and 
employee. In some instances 
the employer may want to 
resolve the issue(s) and try to 
retain the employee. In other 

cases the employer may want to 
dismiss the employee because of 
consistent under-performance or 
serious misconduct. Sometimes 
the employee is the one who 
chooses to leave.

The reason an employee may not 
be ‘working out’ generally fits 
into the following areas:

• Unclear position objectives 
and deliverables: are they 
clear about the objectives 
and priorities of the role 
and what they need to be 
achieving?

• Unclear expectations of 
behaviour: Are they clear 
about what is expected of 
their behaviour?

• Time: Do they have enough 
time to complete the tasks 
you are asking of them?

• Tools and equipment: Do 
they have the right tools 
and equipment to do the job 
to a standard you expect?

• Personality: Do your 
personalities clash?

• Skills: Do they have the 
appropriate skills to do the 
work that is required of 
them?

• Communication: Is your 
communication clearly 
understood? Do you listen 
and understand what your 
employee is telling you?
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A GUIDE TO FARM LABOUR #15 CONT...
• Personal reasons: Do they 

have family commitments?

The good news is that you can 
usually clarify objectives and 
expectations and fix the areas 
of time, tools and skills if you 
want to retain the employee. 
Be proactive and talk or 
schedule a meeting to discuss 
your concerns. This should be 
followed up to monitor the 
employee’s progress.

More information about resolving 
conflict can be found in section 
four ‘Employee performance 
and development’ on page 50 
of ‘A Guide to Farm Labour’. 
However, if you are not getting 
the desired outcome, you may 
end up deciding to terminate the 
employment agreement. This can 
be done with confidence if you 
follow a fair process and have a 
valid reason for the termination.

The loss of skills and experience 
when an employee leaves your 
business is unfortunate, however 
it provides an opportunity to 
refresh the culture and bring in 
different skill sets.

Types of termination
Resignation
An employee must give notice 
of their resignation according 
to the relevant award or as 
stipulated in the employment 
agreement. If the employee does 
not give notice, the employer can 
deduct pay from the termination 
payment for the shortfall in 
notice.

When an employee resigns they 
are entitled to the annual leave 
they are owed and if they have 
been employed for a number of 
years they may also be entitled 
to accrued long service leave. 

Dismissal
You can dismiss an employee 
if you had a valid reason. The 
reason needs to be performance 
based, related to conduct or 
changes to the requirements of 
your operation.

As an employer you are required 
to provide the employee with 
written notice of their dismissal 
in line with the NES or the 
relevant award. You can choose 
to pay out the notice period 
instead of the employee working 
that time.

Small businesses with less than 
15 employees should comply 
with the Small Business Fair 
Dismissal Code to ensure that 
the termination process is fair. 
This code can be found on the 
Fair Work Ombudsman website.

Instant Dismissal
You should only dismiss an 
employee without notice if they 
are guilty of deliberate and 
serious misconduct. Instant 
dismissal should be reserved 
for the most serious cases of 
misconduct. Serious misconduct 
could be:

• theft

• fraud

• assault

• being intoxicated (drugs or 
alcohol) at work.

Period of continuous service Notice Period

Not more than 1 year 1 week

More than 1 year, but not 
more than 3 years

2 weeks

More than 3 year, but not 
more than 5 years

3 weeks

More than 5 years 4 weeks

Table 1: NES notice periods require an employer to provide a permanent employee 
at least the following notice

• refusing to do something 
lawful and reasonable that 
is part of the position

• deliberate behaviour that 
poses a serious or imminent 
risk to workplace health and 
safety.

Accurate records should be 
kept detailing what occurred 
in the lead up to the dismissal. 
You need strong evidence to 
substantiate any allegation and 
the more serious the allegation 
the stronger the evidence needs 
to be. This information can be 
used to help defend your position 
if unfair dismissal action is taken 
by the employee.

TIP: Notice is 
not required in 
cases of serious 
employee 
misconduct.

If you have allowed similar 
behaviour to occur in the past 
without taking any action, the 
misconduct cannot be used to 
justify dismissal. In this case, 
you should use a written warning 
procedure before dismissing the 
employee with notice if there is 
no improvement. This excludes 
criminal behaviour, where you 
have every right to dismiss an 
employee immediately without 
notice.
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Event Date Location

Women’s Field Day 20th June Dalwallinu Recreation Centre

Post Seeding Field Walk 20th July Dodd’s Property, west Buntine

20th Year Dinner 25th August Dalwallinu Hall

Spring Field Day 14th September Dodd’s Property, west Buntine

Save the Date
To celebrate the 20th Anniversary 
of the Liebe Group we would 
like to invite all past and current 
Liebe members and partners to 
a night dedicated to celebrating 
the achievements of the group 
over the past 20 years.

Date: Friday 25th August 2017
Location: Dalwallinu Town Hall

More information to come in the 
June Liebe Newsletter!


